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GOVERNMENT OF DUBAI

Conflict of Interest Policy

The Conflict of Interest Policy is considered one of the fundamental pillars upon which
Mohammed Bin Rashid Housing Establishment relies to ensure the integrity and
transparency of its operations. The Establishment, through its staff, is committed to
acting with honesty and integrity in all interactions with stakeholders, including
employees, customers, suppliers, the local community, and all relevant parties. This
policy aims to ensure the avoidance of any conflicts of interest that may negatively impact
the integrity and reputation of the Establishment’s activities. Effective implementation of
the policy contributes to reinforcing trust and transparency in both internal and external
dealings.

Purpose of the Policy

The Conflict of Interest Policy at Mohammed Bin Rashid Housing Establishment aims to
ensure the highest levels of integrity and transparency in all institutional dealings by
preventing any situations that may negatively impact the impartiality of decisions or harm
the Establishment’s reputation. The policy seeks to clarify the concept of conflict of
interest, define prohibited practices, and regulate disclosure and handling mechanisms.
This fosters a culture of accountability and compliance, strengthens stakeholder trust,
and ensures adherence to the laws and regulations in force within the Government of
Dubai.

Scope of Application

This policy applies to all members of the Board of Directors, the Chief Executive Officer,
all managers, department heads, and employees of MBRHE, in addition to the employees
of outsourcing companies contracted by the Establishment to provide services on its
behalf or under its supervision.

Definition of Conflict of Interest

MBRHE defines a conflict of interest as any situation in which there may be a clash
between an employee’s private interests and the interests or operations of the
Establishment or the government. This includes any action that may raise suspicion or
allegations of personal gain for the employee, their spouse, or relatives up to the fourth
degree - whether financial or non-financial. Employees must refrain from the following:

1. Participating in any transaction, procedure, or decision that may directly or
indirectly affect the success of a contractor, supplier, or project in which the
employee, their spouse, or any relative up to the fourth degree has an interest.

2. Taking part in any decision or procedure that may result in personal benefit for
themselves, their spouse, or any relative up to the fourth degree.

3. Exploiting their job position or disclosing any information obtained by virtue of their
role to pursue specific objectives or gain preferential treatment or services.

4. Participating in any transaction, procedure, or decision with the intention of
obstructing or harming the interests of clients with whom they have a history of
hostility, animosity, racism, or hatred for any reason.

Disclosure Requirements for Conflicts of Interest

All officials and employees, including committee members, are required to disclose any
potential conflicts of interest and obtain confirmation from the Integrity Committee as to
whether the disclosed case indeed constitutes a conflict of interest. If confirmed, the
individual must refrain from participating in any decision-making or action that could
facilitate or obstruct the work related to the conflict. The following are the disclosure
requirements:

1. Allemployees must disclose any positions they hold or any personal involvement in
external companies, including ownership of companies or sole proprietorships,
especially in cases where an actual or potential conflict of interest may arise. A
register of such disclosures shall be maintained by the designated committee.

2. Employees must disclose any gifts, invitations, or personal benefits received from
current, former, or prospective suppliers of the Establishment.

3. In cases involving procurement and contracting with suppliers, procurement staff,
members of procurement committees, and the requesting department’s director
must disclose if they or their spouses or any relatives up to the fourth degree have
any interest in the companies eligible to provide the goods or services. The
employee must recuse themselves from participating in the procurement process.
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Investments in publicly listed companies are exempted if they are passive (non-
controlling) investments.

Roles and Responsibilities

The responsibility for overseeing and implementing this policy is assigned to the Integrity
Committee, whose role includes the following:

. Promoting awareness among employees regarding the concept of conflict of
interest and explaining all procedures and requirements that help them avoid any
potential conflict between their personal interests and activities and the interests
and operations of the MBRHE.

. Reviewing any violations related to conflicts of interest within the Establishment
and referring them to the competent authorities for appropriate action.

=  Approving the declaration & undertaking forms related to conflict of interest.

= Approving awareness plans aimed at increasing employee understanding of
conflict-of-interest issues.

=  Submitting reports on conflict-of-interest cases to the Chief Executive Officer.

Policy Violation

In cases where non-compliance with this policy is suspected, the matter shall be
referred in accordance with Article (6) of Executive Council Resolution No. (4) of 2019
concerning the Disciplinary, Grievance, and Complaints System for Dubai Government
Employees.

Accordingly, if it is determined that actual or potential harm has occurred to the
Establishment, the individuals involved shall be subject to disciplinary actions in
accordance with Law No. (8) of 2018 regarding Human Resources Management for the
Government of Dubai, and Executive Council Resolution No. (4) of 2019, or any other
resolutions that may replace or supplement them in this regard.

Compliance and Review

=  This policy is reviewed every two years, or whenever significant changes occur in
the institutional governance environment.

= MBRHE is committed to complying with all relevant laws and regulations.

This policy is published through various available internal communication channels
within the Establishment and on the official website. It is mandatory for all to
adhere to and will be effective from the date of its issuance

Omar Hamad BuShehab

Chairman of the Board %&v

Mohammed Bin Rashid Housing Establishment
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